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Bernie also brings a long history social activism to his approach to conflict.  Starting in his 

adolescent years in Cleveland Ohio, Bernie has participated in anti-war, environmental, civil 

rights, union, anti-racist, and pro-democracy movements. He has worked against sexist practices 
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Bernie has long been concerned with the limits that a commitment to neutrality as a central 

identifying characteristic of mediators has put on the growth and impact of conflict engagement 
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